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Advance registration for summer and
fall terms will be held according to the
following schedule: Summer advance registration-Campus Center, Tuesday, May
24, 9 a.m. to 4 p.m.; 5 to 7 p.m. Fall advance registration-Campus Center, Wednesday, May 25, 9 a.m. to 4 p.m. and 5 to
7 p.m.; Thursday, May 26, 9 a.m. to 4
p.m.; Friday, May 27 , 9 a.m. to 4 p.m.
All students currently enrolled are eligible to register. A schedule of specific
times has been mailed to them. The schedule is also printed on the inside front
cover of the summer and fall schedule of
courses.

•

The foreign languages department is
sponsoring its annual Foreign Language
Day on Wednesday, May 18, this year.
The festivities, open to all area high
school students, include films, ethnic
foods, music, dancing and cultural exhibits. In addition to encouraging language
study, the event allows high school students to meet advanced and native speakers of foreign languages and to better
understand opportunities for language
majors.

•

The next COT BYOL (bring y our own
lunch-from home or the snack bar) will
be on Thursday and Friday , May 19 and
20, from 11 :45 to 1:15 in Conference
Rooms D, E, and F of the Campus Center.
(In case of rain, the Thursday session will
be moved to the Laurel Room). Plan to
come to one or both informal "come and
go" luncheons and invite a co-worker to
come with you .

•

House for sale: Northwest Grand
Rapids. One block to Shawmut HillsOakleigh Schools. Cape Cod, frame with
full basement. Three bedrooms, dining
room, living room with fireplace, kitchen,
bath, family room with gas log fireplace,
one car garage. $29,000. Call Tom
Cunningham, 453-7202 , for information /
appointment.

The action was fast and fierce as illustrated by the above high-speed shots of Vice President Ron VanSt eeland and R osemary Al/and
as they participated in the recent administration-student softball game. VanSteeland was benched at the end of the first inning after
misjudging three fly balls and chasing them into the ravines. On his return to the bench after the third out he was overheard to say,
"Come on, gang, we have to take this game more seriously." Th e final score was administratio n 22 , students 17.

•

For rent. Duplex apartment: two-bedroom, carpeted. $180 per month . Prefer
couple with no children. Call 895-6818.

Noted Author
To Speak
At Western
Alan Paton, South African author and
spokesman for racial justice, will make his
first major statement in the United States
on the present situation in South Africa
at Miller Auditorium, Western Michigan
University, on Tuesday, May 24 , at 8 p.m.
Western has invited the Grand Valley
community to attend the piogram. It is
open to the public free of charge.
In his address, "A Total View of South
Africa," Paton will speak openly and
from deep personal experience on the
background and present circumstances of
apartheid and on what he thinks the future might hold for his country.
Paton is perhaps most famous for his
novel Cry, the Beloved Country. He is a
former president of South Africa's nonracial Liberal party.

A Time for Action
By Bert Price
Meetings and demonstrations during
the past several weeks involving primarily·
black students , faculty and staff have
alerted the college community to the
potential crisis facing this institution. At
the heart of the issue is a collective perception of injustice in the application and
implementation of institutional policies,
regulations , programs and activities. Concern for injustice has reached such a
magnitude that it has transcended the
interest of the normal number of dissidents and has had a significant impact on
all black people on campus. The stimulus
that gave impetus to the events of the
past three weeks was a perceived misapplication of justice by the college toward
three black students. Believing there
currently exists no procedure or structure
for the redress of grievances, vario;.1s
numbers of black students, faculty and
staff sought assistance from external
agencies.
In an effort to cooperate with the
agencies , President Lubbers appointed a
task force on minority concerns composed
of representatives from different segments

of the campus community. One of th·e
objectives of the task force is to address
those areas of campus life that affect
black persons and make recommendations
to him for the improvement of minority
life at Grand Valley. As a guide to assessing the enormity and complexity of the
task force assignment, it is critical to
understand the issues.
A major overriding concern of black
persons on campus is finding a means of
sustaining institutional commitment to
minority persons and programs over a
long period of time . In 1971, the college
took action to rectify an almost inexcusable situation that existed then.
Various reasons can be put forth for the
backward t rend in terms of institutional
commitment to minority programs in the
last few years. Given the fact that Grand
Valley is in a tri-county area that contains
significant numbers of minority inhabitants, it behooves the institution to remember its responsibility to those communities. Strong support for minority
programs coincides perfectly with the
institution 's mission .
Another overriding concern of black
people on campus is the establishment of

an internal structure of the redress of
grievances. The recent adverse publicity
in the media provides perfect testimonial
to the need for an internal process. It is
not always necessary for situations to
reach crisis proportions before pervasive
concern is generated within the college
· community. A structure that is especially
sensitive and knowledgeable concerning
the problems faced by black educators
and students on a predominantly white
campus would ameliorate poor race relations and reduce conflict. It would also
minimize the alienation felt by . many
minorities on this campus.
Additionally, Grand Valley must implement its affirmative action guidelines.
Although previous affirmative action
plans adopted by Grand Valley appear
adequate , implementation has lagged
significantly, th us belying the equal
opportunity /affirmative action slogan
appearing on letterheads and job advertisements.
A third major issu e with black educators and students is the attitud e of
white colleagues and peers. Attitudes can
influence the nature and content of an
(Co11ti1111cd 011 p,1gc 2 )

Lubbers Reinstates Suspended Students
President Arend D. Lubbers has made
a final decision in the case of three black
students who were involved in an alter- ·
cation following an intramural basketball
game on January 16, 1977. A decision in
the case of a fourth student has been delayed, Lubbers explained, because further
investigation is needed.
The charges against the young men
originally were aired before a hearing officer , Richard Mehler, dean of student life,
and in three instances were appealed to a
Court of Three, which upheld the penalties Mehler had levied.
" It is my opinion that the campus
jl,ldicial process was followed in good
faith ," Lubbers declared. " But that does
not alter the fact that there remain different versions of what happened and different opinions about the procedures followed in hearing the cases ... As a result,

there has been a division on campus that
has been intensified by the interest taken
in that division by those who are not students, faculty or staff at Grand Valley. In
sifting through the evidence and opinions
surrounding the altercation and the judicial process, I conclude that those different versions and opinions to which I refer
are held sincerely and believed honestly."
Acknowledging that "no decision in
this case will be acceptable to all, the decision has required consideration of evidence, due process, justice, and also kindness, mutual forgiveness and reconciliation," Lubbers said. " All those involved
have suffered in one way or another. I
hope all of us can begin to put this experience behind us and seek for better
policies to guarantee justice along with
improved attitudes that make the alterca-

tion which has embroiled us less apt to
occur in the future."
Lubbers has decided that probation
and suspension sentences against two students should be dropped and that all allusions to them be expunged from the
students' files and records. The suspension of the third student will be lifted and
the student, who has agreed to pay damages, will be placed on a 90-day disciplinary probation.
Because of the possibility that the confidentiality of students as protected under
the Family Education Rights and Privacy
Act might be infringed through disclosure
of the students' names, the identities of
the students involved are being withheld.
Lubbers' decision in the ' case of the
three students is an outgrowth of the deliberations and recommendations of a

History
Conference
A Success

A Time for Action
(Con t inued from page 1)

institution 's programs, policies , and procedures as well as the values and behaviors
of individuals in those programs. Attitudes
can be significant determinants of response patterns. They influence perceptions , conceptions, satisfactions, comfort ,
and
other
related
psychological
phenomena affecting how individuals feel
and behave toward one another and the
institution . Since attitudes are not behaviors or overt action , they are not easy
to examine. English and English defined
attitude as "an enduring , learned predisposition to behave in a consistent way
towards a given class of objects , not as
they are but as they are conceived to be.
It is in the consistency of response to a
class of objects that an attitude is identified. " As can be concluded from this
definition , attitudes are not available to
simple and direct observation. What is
clearly understood by blacks and other
minority persons is that attitudes are
often couched in covert behavior , such
as obscurity, isolation , exclusion, and
neglect . Th e previously listed forms of
alienation serve no constructive purposes
except to maintain the status quo and
foster frustration and indignation. Many
black educators maintain that attitude is
th e mainspring of racism and conflict is

the flywheel. Arguments concerning the
qualifications of black faculty members,
maintaining standards, black studies,
affirmative action plans and other heated
issues relating to minorities in higher
education are perceived to be mainly
arguments that stem from bigotry in the
academy.
Consideration of the major issues does
not negate concern for such problems as
recruitment of minority staff ano faculty,
promotional opportunities, performance
evaluation, representation on policy advising committees and compensation.
Ironically , these are identical concerns for
all faculty and staff. Black faculty and
staff are concerned about parity, with
fairness being the standard for application.
As a collective group of issues these concerns are critical since they affect the
professional growth of every educator.
Black and oth er minority educators share
equally the concern for growth and can't
understand why institutions of higher
education are often the guardians of the
status quo.
As stated by Moore and Wagstaff,
those most critical of higher education
indicate the academic community is decadent , its interest artificial, its standards
meretricious and its defenses palpably
vulnerable. Maybe the criticisms are

Bert Price
justified , particularly when institutions
fail to exert leadership in the area of
human rights.
Bert Price is assistant t o the Vice Presiden t
for A d ministration at Grand Valley. He
serves as a resource p erson to the Task
Force on Minority Concerns.

Board Approves Programs
Th e Board of Control faced a lengthy
and varied age nda at its meeting on May 6
in the Campus Center. The items they
considered ran ged from new programs to
room and board rates to a policy on con flict of finan cial interest.
The Board approved four new programs
-a master's degree program in taxation
and undergraduate programs in computer
science ; tourism; and financial institutions, real estate, and insurance.
Marvin De Vries, dean of Seidman
Graduate College, said the taxation program is designed to fulfill the needs of
three groups of potential students: people
already in volved in taxation who wish to
update their skills and increase their areas
of knowledge in the field ; Master of Business Administration degree candidates
who want a concentration in taxation;
and graduate' students who want a master 's
degree in taxation .
Th e to urism program is the res ult of a
year-lon g stud y involving representatives
of local hotels, motels, resorts and restaurants, according to Reid Holland , assistant
dean of College IV. An important part of
th e pro gram will be internships in local
tourism bu sin esses providin g on-the -job
training.

College !V's degree program in financial institutions, insurance and real estate
was developed in cooperation with professional institutes in the three fields . The
program is designed to satisfy requirements for professional certification in
each of the three areas, with courses leading to a bachelor of applied science degree. Courses in the program will be cosponsored by the Grand Rapids Chapter
of the American Society for Chartered
Life Underwriters, the Institute of Financial Education which is an affiliate of the
U.S. League of Savings Associations, and
real estate groups such as the Grand Rapids Board of Realtors and the Michigan
Association of Realtors.
Donald VanderJagt, chairman of the
mathematics and computer sciences department of CAS said the number of students enrolled in Grand Valley's computer courses has increased eightfold since
1970. In many cases, VanderJagt said,
students requ esting courses have far exceeded the number of openings in the
classes.
The Board approved an increase in
housing and food service fe es, from
$1,440 to $1,530 for an academic year.
The Board also approved a policy for

Task Force on Minority Concerns he appointed on March 9. ·
The task force was composed of students, faculty and administrators, as well
as a member of the NAACP and three
members of the Grand Rapids Civil Rights
Commission.
The task force was charged with looking into the procedures that resulted in
the levying of penalties against the three
students involved in the post-basketball
game and the severity of the penalties imposed, and with probing the general attitude toward minority staff members and
students on campus and the actions taken
toward minorities as a result of that attitude . In addition, the task force reviewed
the related case of a fourth black student
who pleaded guilty but appealed the severity of his penalty. His is the case in which
a decision by Lubbers is still pending.

possible conflict of financial interest on
the part of executive officers, deans and
officers and director of certain programs,
among others. It includes such matters as
holding stocks or other financial interest
in companies doing substantial business
with the college, accepting substantial
gifts from donors who do business with
the college , and taking advantage of real ·
estate information because of prior knowledge.

Grand Valley Forum.
The Grand Valley Forum is published
by the Communications and Public
Relations Office, Clarice Geels, editor.
It is published on Monday of each
week when classes are in session during
the fall , winter, and spring terms. All
material should be sent to the editor in
the Communi cations Office , Manitou
Hall, Grand Valley State Colleges, Allendale, Michigan 49401. Telephone:
895-6611, extension 222.

\

The Great Lakes History Conference,
sponsored byCAS'sdepartment of history
is fast becoming one of the best-attended
regional conferences of its kind in the
country. Started three years ago, it was
held this year in the Pantlind Hotel from
April 28 through April 30. Some 500
scholars attended.
Such distant points as Luboock, Tex.;
Tacoma, Wash .; Calgary, Alberta, and
New York City were represented . But the
conference serves principally historians
from the states and provinces in the Great
Lakes region.
The keynote address at the Friday
night banquet was delivered by Dr. David
F. Trask, chief historian for the U.S. Department of State.
The title of his paper was "Some
Thoughts on the Legacy of World War I."
Europeans, he noted, have customarily
recognized the First World War as the
most important political event of the
present century , while most Americans
engaged in the study of their own history
have not given the 1914-1918 war its
proper due. Underrating the First World
War has quite naturally led to an undue
emphasis on the Second, Dr. Trask ob served, with the further result that
Americans have become accustomed to
seeing the world since 1945 in a distorted
perspective.
Dr. Trask emphasized that, for all
western countries, it was World War I that
terminated the old continuities and
introduced most of the central problems
of the age . La grand gu erre , as it is called
in Europe, "so shattered the entire western
world that it made unlikely an escape
from vast instability."
He produced a series of examples to
demonstrate that the United States was
massively affected by the new power relationships, economic and social patterns,
and strategic thinking produced by World
War I and so pregnant with implications
for internal affairs and international
relationships. The Marxist concept of a
new world order, nationalistic revolts
among the non-western peoples, and the
strategic concept of deterrence were all
well above the horizon before the Second
World War. " The hostilities of 1914 began
a cycle of warfare which continued until
1945 , and its aftermath still lingers," Dr.
Trask concluded.
His address will be reproduced in full
in Th e J ournal of th e Great Lakes History
Conference , along with the texts of eight
to ten of the best papers delivered at the
meetings. The J ournal is published by the
conference each year.
The chairman of the 1977 conference
was Edward Cole. Serving with him were
two of his colleagues in the history department , Charles W. Sorensen and John
Tevebaugh.

Board
Member
Appointed

Profiles

Introducing . • •
Doriana Gould is a secretary in the
foreign languages department in Au Sable
Hall. She is comfortable working there,
for foreign languages are anything but
foreign to her.
Doriana was born in Alexandria, Egypt,
24 years ago. But being born in Egypt
doesn't necessarily make one an Egyptian.
Both of Ms. Gould's parents were (and
still are) Italian, so that made her Italian
also. Doriana's father worked with the
U.N. as an irrigation engineer and was
transferred frequently to places having
water problems. Shortly after Doriana
was born, the family moved to the Sudan ,
where they lived till she was ten. From
there, they moved to Sicily for a year or
two, then to F1orence, Italy, for a year,
and then to Kabul, Afghanistan.
Ms. Gould says that moving around so
much was hard. Just when they were getting settled in one place, they'd have to
pack up and move somewhere else. But it
did have its benefits. For one thing, says
Doriana, "it really helped me learn geography ." Traveling also helped her learn
languages. She now speaks English, Italian,
some French and she says she could
probably pick up the Afghani language
again if she ever went back to Kabul.
Ms. Gould lived in Afghanistan for

seven years, graduating from the American International School of Kabul. She
says that the American school, which encompassed grades 1-12, was just about
the only school in the area.
It was also in Afghanistan that she met
her husband, Craig. He was a Marine stationed in Kabul. They were married
shortly after his discharge from the Marines, and moved to his hometown of
Grandville, Michigan.
It took a while for Doriana, an experienced mover, to adjust to Grandville.
Most of the other cities she had lived in
were bigger, with more people moving
about all the time. Doriana commented
that "nobody seems to be going anywhere" in Grandville.
She also expressed an intense dislike
for winter weather. After spending most
of her life in hot, dry climates, she found
snow to be more than a little strange. But
human beings are remarkably adaptable,
and Doriana adapted to winter. That
doesn't, however, mean she likes it.
Doriana came to Grand Valley in
1974, starting in the records office. She
worked there for two years and then was
transferred to foreign languages. Last year,
in addition to being a secretary, Doriana
also worked as a tutor for an Italian 101

Doriana Gould
class for one term. She said that teaching
and tutoring were scary at first, until she
realized that she knew Italian better than
the stuqents and there was nothing to be
afraid of.
She hopes to go back to school someday, but she doesn't know when or where.
She would like to major in French and
maybe become an interpretor. But that
won't start happening until her husband
finishes his college work here. And then,
perhaps, to parts unknown.

Channel 35 Auction Wrapup
WGVC-TV's third annual auction,
which ran from April 24 through April 30,
proved to be the most successful moneyraising event Channel 35 has attempted so
far.
Preliminary figures indicate that the
auction brought in $161,545, though this
total may change one way or the other by
as much as $500 when all of the pickups
are made-or not made.

Of the total, $44,000 came from the
underwriters, private businesses and industries which financially undergird the
auction. Another $9,141 was contributed
in cash donations. Sales of the donated
merchandise offered in the seven-day auction amounted to $108,404, which re_presented about 67 percent of the $161,731
retail value of art, antiques and goods donated.

The Unfinished Agenda
With this issue we hope to begin a
book review column in the Forum . It
will not be published every week, but as
we have space and when we receive reviews
from faculty and staff. There may be
additional exposure for those reviews we
print. Jerry Elliott informs us that the
editor of the book review section of the
Grand Rapids Press is interested in finding
new reviewers. Therefore, it is likely that
the Forum reviews, or an expanded version
of them, would be welcomed by the
Press.
The Unfinished Agenda (Thomas Y.
Crowell Co., 1977, paper, $3.95) was recently acquired by the GVSC library. It
is a short book which may well have a
tremendous long-term impact on the
development of our ideas and our society.
A task force sponsored by the Rockefeller Brothers Fund undertook to "enlist the constructive thinking of the nation's most knowledgeable and professional environmental leaders"-scientists,
engineers, journalists, lawyers, and other
professionals. Sixty-three of these leaders
pooled their expertise "to identify and
describe what they regarded as the most
critical issues this nation must face up to
during the next decade, and to recommend what explicit actions might be
taken over the next several years . . . " The
book which resulted is a "consensus document" which discusses nine major topics,
including population, food , energy,
natural resources, pollution, the new biological threat, and society and decision
making.
The final chapter, "A Question of
Values," is enormously stimulating. "This
book is about a world transition from
abundance to scarcity, a transition that is
already well under way .... There can no

longer be any doubt that the inhabitants
of the earth share a common environment . ... It is in the best interest of each
and every individual to put the interests
of the whole society above his own; survival and stability are possible in no other
way." And a page or two later about 50
questions are posed, with no answers:
"Do we have an obligation to future generations? ... Is it wrong to be overweight
while others starve?"
This book was dictated by deeply felt
ethical considerations: "Do we have an
obligation to future generations?" It
should have an important social, political,
economic and ethical influence.

"I have never seen so many people
work so hard and so well on any other
fund-raising project," says Gordon Lawrence, station manager. "Because of that
hard work, that dedication, we went over
our goal. I couldn't be happier.
"I would like to thank all the people
who worked, all of the many donors, and
all of the people who watched and called
in their bids."
Lawrence admits, however, that the
auction was not without headaches. Some
donors complained that the items they donated were seen only fleetingly on the air.
Some of the bidders who tried to get in
under the wire almost at the last second,
with a dollar or two raise, were chagrined
because their bids were not accepted-and
were not averse to letting Lawrence and
others know it. But that kind of situation
cut two ways in some instances. One person who bid $900 for a Western vacation
lost out a minute or two before the bidding was closed to someone who had
upped his bid by $2.00.
These and other hitches that developed
in the week's proceedings will be thoroughly reviewed in an attempt to make
the entire operation run more smoothly.
But at this point, the overwhelming majority of those who were involved-volunteer workers, donors, bidders-appear
eminently satisfied with the way Auction
35 went off.

Such Language!
Dave Osborne, managing editor of the
Grand Rapids Press, confided the other
day that one of his journalism students
(not on GVSC's campus) came up with
this astounding observation:
"I've learned how to use lie and lay!
Lie takes an inanimate object, and lay an
animate object!" (Or was it the other way
around?)
The difficulty these two words create
lies, I think, in the fact that the past tense
of lie is lay, which is also the present tense
of lay.
Now that we have cleared that up, on
to other things. In.his new book, The Age
of Uncertainty, John Kenneth Galbraith
explains how he and the BBC hit on the
title of the television series from which
the book derives. "It sounded well," Galbraith explains. That's akin to saying, "I
feel badly," meaning, " I'm not so well."

The health of the title of the series never
was in question. "It sounds good to me"
is perfectly good English, since "sounds"
in this instance merely is taking the place
of " is." And "is," I have been told, never
takes the accusative case.
On quite another subject, I recently
saw a newspaper headline that ran something like this: "Everyone is not going to
have his taxes raised ." That may be good
news, but it's bad grammar. What that
head actually is saying is that no one is
having his taxes raised. We used to call
this construction the "universal negative"
(maybe grammarians still do). The proper
way to express the intended thought is:
"Not everyone is going to have his taxes
raised." Which will be good news for only
some, but better grammar for all.
j erry Elliott

Gov. William G. Milliken has appointed
Dearborn businessman William S. Pickard
to the Board of Control of Grand Valley
State Colleges.
Pickard , 35, will fill the seat left vacant
by the death of Paul S. Phillips last
December. A native of Flint, he is chairman of the Governor's Advisory Council
on Minority Business and treasurer of the
Detroit Urban League. A black with a
Ph .D. in higher education administration,
Pickard and two partners own a milliondollar McDonald's hamburger franchise,
one of the largest in the country.
Pickard's academic background is not
one which ordinarily leads to the field of
business. He earned a B.S. degree in
sociology from Western Michigan University in 1964; an M.S.W. in social work
from the University of Michigan in 1965;
and a Ph.D. in higher education administration and social psychology from Ohio
State University in 1971.
As a youth , Pickard was active in the
Urban League, and he finished his graduate
work at the University of Michigan on
one of the first Urban League Fellowships.
The fellowship led to a post of Director
of Education and Youth for the Cleveland Urban League. He went on to become
Director of the Cleveland chapter of the
NAACP. He left that post in 1969 to
open the Detroit McDonald's franchise
with two partners.
As a member of the GVSC Board,
Pickard said he will "work to close the
social distance between colleges and the
business community. I have a deep belief
in liberal arts education, in addition to
the needs for vocational orientation and
direction. It was my liberal arts background that enabled me· to make a
successful transition into the business
world," he said.
On educational opportunities for
minorities , Pickard said , "Once you provide quality education for the majority,
you pave the way for quality education
for minority students. The two go hand
in hand."

Audit Report
Favorable
After a visit of five months, the four
State auditors left the Grand Valley
State campus in late March. According to
Ron ·vanSteeland, vice president for administration , the final Audit Report may
not be released until early fall. Between
now and then, the auditors will be drafting their final recommendations and a
formal conference will be held with college officials. Grand Valley will be given
an opportunity to respond to each recommendation which is a part of the final report.
VanSteeland said , "We had an exit interview with the auditors before they left
our campus. Although Audit Reports
never contain positive statements, the
auditors were informally very complimentary of many of our policies and procedures. They were surprised in a number
of instances about how much had been
done with minimal staff and financial resources."
VanSteeland expects that minor recommendations will be made in areas
such as computer services, financial aid,
accounting, business services, budget and
property. He continued, " In academic
affairs, comments or recommendations
will probably be limited to faculty utilization and space utili zation. The entire
audit process this time has been very cordial and constructive and I think we will
benefit from their subsequent recommendations."

Events On and Around the GVSC Campus
(All events are open to the public free of charge unless otherwise noted.)
Monday, May 16
8:15 p.m.: Student recital by Gordon Leatherman and Jackie Wagenmaker. Sponsored by the Performing Arts Center. Louis Armstrong Theatre.

Tuesday, May 17
.
.
12 noon: Sociology and Religion. A faculty /staff d1scuss10n. Sponsored by the
Campus Ministry. Campus Center North Conference Room.
3: 30 p.m. : French film series-"Diary of a Country Priest." Sponsored by Le Cercle
Francais. Room 132, Lake Huron Hall.
6:30 to 9 p.m.: How to Analyze Financial Statements. Room 207, Mackinac Hall.
Workshop cost is $30. Call the Community Education Division office, extension
565, for registration information.
.
7 to 9: 30 p.m.: How to Hire and Keep Good Employees . Roo~. ~08, M~ckmac
Hall. Workshop cost is $35. Call the Community Educat10n D1V1s10n office, extension 565, for registration information.
Wednesday, May 18
.
Foreign Language Day. Sponsored by CAS foreign languag~ department. Cam~us
Center Multipurpose and Conference Rooms. Call extens10n 212 for further mformation.
. .
·10 a.m. to 12 noon: How to Prevent Loss in Your Small Business. State Build1~g,
Vandenberg Center, Grand Rapids. Workshop cost is $15. Call the Commumty
Education office, extension 565, for registration information.
12 noon: Grand Valley Little Symphony honors concert. Sponsored by the Performing Arts Center. Louis Armstrong Theatre.
.
12 noon : The Brown Bag Lunch sponsored by the sociology, anthropology, ~nct
social work departments will present sociologist Jacquie Johnson on the subject
of "Solo Mommas:Female-Headed Families." Room 220, Mackinac Hall.
Thursday, May 19
2 p.m.: Blues and Jazz Festival. Sponsored by the Veterans Brotherhood. Campus
Center Lawn.
7 to 9 p.m.: How to Do Your Tax Planning. Room 121, Mackinac Hall. Workshop
cost is $30. Call the Community Education Division office, extension 565, for

registration information.
7 to 9: 30 p.m.: How to Hire and Keep Good Employees. See May 17 for details.
Friday, May 20
8 p.m. : "From the Winds and the Farthest Spaces." A multimedia production by
Will Gay Bottje, with text from Loren Eiseley's The Invisib le Pyramid. Louis
Armstrong Theatre.
Saturday, May 21
8 p.m.: "From the Winds and the Farthest Spaces." See May 20 listing for details.
Monday, May 23
8:15 p.m.: GVSC Orchestra in concert. Sponsored by the Performing Arts Center.
Louis Armstrong Theatre.
Tuesday, May 24
12 noon: Sociology and Religion. A faculty/staff discussion. Sponsored by the
Campus Ministry. Campus Center North Conference Room.
3: 30 p.m.: French film series-"Orpheus." Sponsored by Le Cercle Francais. Room
132, Lake Huron Hall.
6: 30 to 9 p.m.: How to Analyze Financial Statements. See May 1 7 listing for details.
7 to 9: 30 p.m.: How to Hire and Keep Good Employees. See May 17 listing for details.

Exhibitions
Sunday, May 1, to Tuesday, May 31
9 a.m. to 9 p.m., weekdays; 10 a.m. to 9 p.m. Sunday: All-College Student Art
Show. Campus Center Art Gallery.
Sunday, May 1, to Monday, May 16
9 a.m. to 9 p.m., weekdays; 12 noon to 5 p.m. Sunday: TJC Art Gallery, TJC student exhibit, Doug Humes. Oil paintings.

Faculty and StaffSketches
R. Bryant Mills, of the School of Public Service, and Robert G. Culbertson, of the department of corrections at
Illinois State University, have had their
monograph, "Job Analysis and Effective
Personnel Management in the Criminal
Justice Agency," published by the Illinois
State Department of Corrections. Mills
has been elected to the executive board
of the Michigan Chapter of the American
Society for Public Administration.
Phyllis A. A urich, manager of the
bookstore, served as moderator of a panel
entitled "Mini Clinic-Supplies" at the
54th annual meeting of the National Association of College Stores held at the
Expocenter /Chicago, April 11-15. The
National Association of College Stores
is a professional organization with which
more than 2,200 college and university
stores in the United States, Canada and
fifteen foreign countries are affiliated.

Marvin DeVries,dean of the F. E.
Seidman Graduate College of Business
and Administration, was appointed chairman of the Research, Statistical and Publications Committee of the American Assembly of Collegiate Schools of Business
at its annual meeting April 11-16. AACSB
represents more than 500 business schools
throughout the United States and Canada.

Sheldon J. Kopper!, of the School of
Health Sciences, was invited to be a
panelist at a session on undergraduate
teaching of the Committee on Undergraduate Education of the History of
Science Society to be held in Dallas from
December 28 to 30.
Gerald Elliott, staff writer, was given
the Lib erty Bell Award for 1977 from the
Grand Rapids Bar Association on April
29. The award was given for dedication to
and protection of the Bill of Rights.

Sharon Whitehill, of CAS's English
department, spoke on "Artistry of the
Sonnet: Shakespeare the Master" at the
Shakespearean Festival sponsored by the
Heather Hills Retirement Village of Grand
Rapids on April 25.
Louis Rus and Robert Chamberlain,
of CAS's English department, attended
the spring meeting of the Michigan Association of English Department Chairmen
of the State Universities at Wayne State
University on April 23 and 24.
Robert W. Collins, of CAS's psychology department, gave a paper at the
first Spring Convention of the Biofeedback Society of Michigan, held in Ann
Arbor on April 24. The paper was entitled
"The Medical Device Act: Today and
Tomorrow." Collins has also been made a
member of the editorial board of the
Michigan J ournal of Psychology. He will
review papers in the area of Skinner /Behavior Modification.

The dancers rehearse their part of "From the Winds and the Farth est Spaces," a multimedia piece written_ by Will Gay Bottje and
commissioned by the Performing Arts Center. Th e work will be p erformed on two successive evenings , Friday and Saturday, May
20 and 21 , in the Louis Armstrong Th eatre at 8 p. m. Th e p erformances are open to the public free of charge.

Job
Openings
Clerical, Office and Technical:
Secretary I, part-time (two positions)Plant Department. Type (40-50 wpm)
accurately, excellent spelling abilities.
Two years' office experience desirable.
Salary range B, $3.28-$4.69 per hour.
Available May 23 and May 31, 1977 .
Bookkeepe·r -Bookstore. Training and
some experience in accounting and
bookkeeping, good math aptitude,
familiarity with cash register and calculator functions. Be able to type with
accuracy.Salary rangeC, $139-$198.50.
Available May 23, 1977.
Secretary III - General Administration.
Type 60 wpm accurately, excellent
spelling, dicta phone. At least four
years' qualified office experience.
Salary range D, $155-$226. Available
July 1, 1977.
Secretary to the Vic e President for
Administration. Type 60 wpm accurately, excellent spelling, dictaphone.
At least four years' qualified office
experience, salary range D, $155-$226.
Available immediately.
Secretary III - President's office. Type 60
wpm accurately, excellent spelling,
shorthand and dictaphone. Minimum
of four years' previous executive office
experience. Salary range D, $155-$226.
Available May 23, 1977.
J oint appointment: two-thirds time faculty member at William James College
and one-third time producer-director at
Channel 35. Masters degree required. Will
teach studio production, three-quarter
inch video, and mass media theory. Must
have broad perspective of software and
hardware skills and, preferably, some
media skills beyond video. As producerdirector, will conceive and execute program ideas and also will translate preconceived assignments into finished television
programs. Twelve-month appointment
with lighter load (producer-director work
only) in summer. Must be willing to send
samples of work upon request. Salary:
$11,000-$16,000. Send resume by May
30 to Margaret Proctor, Chairperson, Arts
and Media Program, William James College, Grand Valley State Colleges, Allendale, MI 49401. Appointment effective
September, 1977.
Grand Valley State Colleges is an Equal
Opportunity Employer. Inquire about all
jobs at th e Personnel Office un less other·
wise stated.

